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The Principal Secretary for Public 
Service and Human Capital 
Development, Dr. Jane Kere 
Imbunya, opened the Workplace 
Protection Conference at the 
Kenya School of Government on 
25th may 2026. 
 

She emphasized that safe and 
dignified workplaces are 
essential for human 
development, productivity, and 
social justice.   

She commended the Presidentõs 
announcement of Kenyaõs 
intention to ratify ILO 
Convention 190, which 
addresses workplace violence 
and harassment across all 
sectors.   
Dr. Imbunya highlighted the 
negative impacts of workplace 
violenceñincluding 
absenteeism, low morale, staff 
turnover, and òquiet quittingóñ
and stressed the need for 
effective reporting mechanisms 
to overcome stigma and fear.   
She framed workplace 
protection as not just a labour 
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WORKPLACE PROTECTION CONFERENCE  

 

Principal Secretary 

for Public Service 

and Human Capital 

Development, Dr. 

Jane Kere Imbunya 

along side fellow 

women leaders at 

the workplace 

p r o t e c t i o n 

conference. 

COURTESY VISIT FROM KDSP OFFICIALS  



 

issue but a matter of governance, 
leadership, and human capital 
development, urging leaders to 
foster respect, accountability, and 
psychological safety.   
The conference was described as a 
platform for policy dialogue, 
awareness creation, and sharing 
best practices, with oversight 
institutions, civil society, and 
development partners playing key 
roles.  
She reaffirmed the Governmentõs 
commitment to building a people -
centered public service anchored 
on integrity, inclusivity, and 

dignity, and officially declared the 
conference open. 
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 WORKPLACE PROTECTION CONFERENCE AT THE KENYA SCHOOL OF GOVERNMENT.    

Attendees at the conference. 

Ps  Dr Jane Kere Imbunya  speaking at the workplace 

protection conference. 

KSG Director General Professor Nura  Mohammed PhD. 
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APSD MAIN COMMITTEE MEETING  

The Africa Public 
Service Day (APSD) 
Main Committee, led 
by the Chair Secretary, 
Mr. Stephen Wambua,  
on 25th May 2026, 
visited the KICC to 
review the floor plan 

for both the conference 
hall and exhibition 
spaces. The visit was 
aimed at providing the 
committee with a clear 
understanding of the 
venue layout to 
facil i tate effective 

planning and ensure 
the successful delivery 
of the event.  
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COURTESY CALL BY OFFICIALS FROM THE KENYA DEVOLUTION SUPPORT  PROGRAMME 

(KDSP)   
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Principal Secretary for the State Department for Public Service and Human Capital Development, Dr. Jane 

Kere Imbunya, received a courtesy call from officials of the Kenya Devolution Support Programme (KDSP) at 

her office on the 11th Floor of Harambee House on 26th May 2026 . Among the officials present was Lucy 

Musira, Senior Public Sector Governance Specialist at the World Bank.  



 

KENYA POSITIONS HUMAN CAPITAL AS A KEY DRIVER OF NATIONAL TRANSFORMATION  
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Leaders from government and the human resource profession have reaffirmed the critical role of human 
capital in advancing Kenyaõs national development agenda during the 12th Annual National HRM Congress 
held in Mombasa from 26th may to 29th May 2026. . The Congress, organized by the Institute of Human 
Resource Management (IHRM), brought together HR professionals, policymakers and corporate leaders 
under the theme: òThe Future is Accountability: Driving Human Capital Excellence for Sustainable Impact.ó 

Speaking during the event, Principal Secretary for Public Service and Human Capital Development Dr. Jane 
Kere Imbunya, emphasized that human resource management is no longer merely an administrative 
function, but a strategic pillar of governance, accountability, and institutional transformation. "As Kenya 
advances the Bottom-Up Economic Transformation Agenda and Vision 2030, the importance of a skilled, 
ethical, and resilient workforce cannot be overstated,ó said Dr. Imbunya. 

She noted that strong institutions are built through deliberate investment in people, ethical leadership, and 
performance-driven systems capable of delivering quality public service to citizens. The Congress also 
highlighted the growing importance of accountability, professionalism   and integrity in both public and 
private sector leadership. Delegates explored emerging issues including digital governance, workforce 
planning, productivity, employee wellness and sustainable HR practices.  

IHRM leadership called on institutions to strengthen accountability systems, promote ethical leadership and 
position HR professionals at the center of strategic decision-making. The Government reaffirmed its 
commitment to supporting continuous professional development, strengthening merit -based HR systems 

and enhancing collaboration with IHRM to build future -ready institutions.  

The four-day Congress concluded with renewed calls for institutions across Kenya to embrace accountability, 

 



 

CS RUKU ORDERS PUBLI C INSTITUTIONS TO ADOPT TAMPER -PROOF HR SYSTEM IN CRAC KDOWN ON 
PAYROLL FRAUD  
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Public Service Cabinet Secretary Geoffrey Ruku has directed all government institutions to migrate their 
Human Resource management operations to a centralized and tamper-proof Human Resource System 
(HRS) within the next two months as part of a sweeping crackdown on payroll fraud and ghost workers. 
 
Speaking during the closing ceremony of the 12th Annual National Human Resource Management Congress 
held in Mombasa from 26th to 29th may 2026. Cabinet Secretary Ruku warned that institutions that fail to 
comply with the directive risk having their employees denied salaries and allowances. 
 
The Cabinet Secretary said the move follows a recent government audit ordered by President Ruto which 
exposed widespread payroll irregularities, illegal salary payments and mismanagement of public funds 
across several state institutions. 
 
He warned that failure by institutions to strengthen payroll management systems could continue eroding 
public confidence in government operations while diverting resources meant for development projects and 
essential public services. 
 
He also maintained that strengthening payroll management systems would not only save billions of shillings 
in public funds but also restore integrity within the public service and rebuild public trust in government 
expenditure. 

 



 

 

Have your say !  
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Word of the Week  

Mark 10:45: 

 For even the Son of Man did not come to be served , but to 

serve and to give his life as a ransom for many. 

 


