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On behalf of the Principal Secretary, Eng. John Kipchumba Tanui, 
CBS, the Assistant Director, Mr. Geoffrey Omwenga, from the State 
Department for ICT and the Digital Economy paid a courtesy call on the 
2nd of June 2026 to Ps. Dr Jane Kere Imbunya to explore strategic areas of 
collaboration aimed at advancing digital skills development among 
learners. 

The discussions centered on fostering partnerships to support the 
provision of digital devices to selected schools and the establishment of 
centres of Excellence in Hamisi, Vihiga County. These initiatives are 
designed to expand access to digital learning opportunities, strengthen 
the integration of ICT in education, and equip learners with the digital 
competencies required to thrive in an increasingly technology-driven 
economy. 

The collaboration underscores the Government’s commitment to 
accelerating digital transformation, enhancing digital inclusion, and 
preparing the next generation with the skills necessary to participate 
effectively in the digital age. 
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SELECTION PANEL CONDUCTS INTERVIEWS FOR    

NOMINEES TO THE TEACHERS SERVICE  COMMISSION 

The Selection Panel for the Recruitment of Nominees for Appointment as Members 
of the Teachers Service Commission (TSC) convened at Harambee House, on the 
3rd of June 2026, to conduct interviews for shortlisted candidates, in accordance 
with the Constitution and relevant statutory provisions. 
The interviews form a key stage of the recruitment process and provided an 
opportunity for the Panel to evaluate candidates’ qualifications, experience, 
leadership capabilities, and overall suitability for appointment to the Commission. 
The Selection Panel reiterated its commitment to a transparent, fair, accountable, 
and inclusive process, guided by the principles of merit, integrity, and equal 
opportunity, to ensure the identification of the most qualified candidates for 
nomination. 
The ongoing recruitment exercise seeks to strengthen governance and strategic 
leadership within the education sector by recommending individuals who possess 
the professionalism, expertise, and commitment required to support the Teachers 
Service Commission in the effective delivery of its mandate. 
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Principal Secretary for Public Service and Human Capital Development, Dr. Jane Kere Imbunya, attended the monthly 

meeting of Principal Secretaries held at the Kenya Advanced Institute of Science and Technology (Kenya AIST) within 

Konza Technopolis on the 4th of June 2026. 

The meeting brought together Principal Secretaries from across Government to review progress in the implementation of 

key national programmes and priorities, while assessing measures aimed at enhancing efficiency, accountability, and 

service delivery across Ministries, Departments and Agencies (MDAs). 

Discussions focused on strengthening inter-ministerial collaboration, accelerating the execution of Government 

initiatives, and ensuring a coordinated approach to achieving national development objectives. 

The engagement reaffirmed the Government’s commitment to fostering a responsive, efficient, and results-oriented 

Public Service that supports the realization of Kenya’s development agenda and the socio-economic transformation of 

the country. 
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On 5th June 2026 the Office of the Auditor-General commenced the audit process for the State Department 
for Public Service and Human Capital Development for the Financial Year ending 30 June, 2026. 
 
In line with Article 229(4) and 229(6) of the Constitution of Kenya and the provisions of the Public Audit 
Act, 2015, the audit seeks to assess the financial statements of the State Department, confirm compliance 
with the lawful and effective use of public funds, and evaluate the effectiveness of internal controls, risk 
management, and governance systems. 
 
An entry meeting for the in-year audit was held today, bringing together departmental heads, Internal 
Audit representatives, and officials from the Office of the Auditor-General to deliberate on the audit 
scope, timelines, and key areas of focus. 
 

The engagement reaffirmed the State Department’s commitment to transparency, accountability, prudent 

financial management, and enhanced service delivery in the public sector. 
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