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NEWS THAT MOVES WITH YOU

DR JANE
IMBUNYA,
a principal
secretary
who is
crafting
anew
archetype;
the jovial,
energetic,
people-first
servant of
the people

By Eric Abuga
@PeopleDailyKe

n a public service often painted

in shades of grey starched suits,

clipped speeches, and closed

by protocol, Dr Jane Kere Imbun-
yaarrives in full colour.

She walks into rooms with a scholar’s
posture, but a citizen's smile. She listens
like a lecturer, laughs like a neighbour,
and when the drums start, she dances like
she means it.

As Principal Secretary (PS) in the
State Department for Public Service and
Human Capital Development, Dr Imbun-
ya has become one of the most distinct
figures in President William Ruto’s ad-
ministration. Not because she shouts the
loudest, but because she sounds the most
humane.

At civil service conferences in Nai-
robi, she quotes policy and then pauses
to ask junior officers how their families
are doing. At church fundraisers in Kak-
mega, she drops coins in the basket and
joins the choir's swaying line.

Not uptight

At youth empowerment forums in
‘Turkana, she’s been filmed clapping, ulu-
lating, and moving her shoulders to the
beat of local dances, her white scarf trail-
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Dancing PS brings
energy to Kenya’s

public service

THE NONCONFORMITY

@ Drimbunya believes a PS can dance
at a cultural festival on Saturday

and sign off on a HR digitisation
framework on Monday.

She believes a civil servant who feels
respected will serve with respect
and that the face of government can
smile, and still be serious.

Some critics dismiss her dancing as
“PR optics” designed to soften atough
bureaucracy.

It's technical

ing behind her like an excl. mark.
The clips go viral for a reason. Kenya
is used to PSs who read speeches and
leave. Dr Imbunya stays. She greets, she
dances. And people notice.
“Government don’t just break the
glass ceiling,” she says with a grin when
asked about the videos. “They also own
the dance floor.”
Those who know her insist it isn't
h 1 lism. It’s

phy pop F

thankless work that rarely trends. She
was determined to change that.

She walked into office a year ago with
amantra that now appears in her speech-
es, her memos, and her Twveets: public
service must feel human again.

“No Kenyan should have to choose
between earning a living and protecting
their dignity, safety or peace of mind at
work,"” she told a room of HR directors in
Momb ‘The line drew applause be-

ment. Friends from her ds
recall a Deputy Vice Chancellor who
would sing during graduation parties and
join students in isikuti drills after official
functions. The title changed. The rhythm
didn’t.

Before Cabinet approval and the
black government Prado, Dr Imbunya’s

cause it named a silence.

Her reforms

Dr Imbunya’s reforms start with a
simple premise: systems are only as good
as the people running them. Under her
watch, the department has pushed mem-

tal well; for civil serv-

world was Kiansiiri Girls” Uni

tal wel for civil sera-

‘There, she rose througk

as a mentor and educationist, known
for open-door policies and a habit of re-
membering staff birthdays.

Colleagues describe her leadership
as “firm but maternal” she demanded
results, but asked about your sick child
first.

‘That blend of intellect and empathy
followed her into Harambee House. The
State Department she leads is the engine
room of government: public sector train-
ing, staff welfare, HR modemnisation,

P
ants, peer counselling for frontline offic-
ers, and “service with a smile” training
for customer-facing desks.

She speaks often about morale.
“When fear, harassment and silence
thrive, morale drops, talent leaves and
service suffers,” she said during a Hu-
duma Centre visit in Kisumu. “But when
people feel safe, they thrive, and so does
our nation.”

It’s not just talk. Staff at the Kenya
School of Government say training
calendars are busier, with modules on
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Superwomen
don't just break
the glass ceiling.
They also own
the dance floor.
- DR JANE IMBUNYA

empathy, disability inclusion, and digital
etiquette. A pilot programme in three
counties is testing “one-stop digital ki-
osks”, so a mother in Turkana can file for
a birth certificate without losing a day's
income to travel and queues.

“Digital transformation doesn't start
with technology,” Dr Imbunya insists. “It
starts with a mother accessing service
faster. With a young entrepreneur sav-
ing hours. With a citizen finally feeling
‘What disarms critics and delights
supporters is her refusal to be barricad-
ed. At public events, she waves off excess
security, steps into crowds, and pulls
junior officers into photos. Videos show
her joining traditional dancers in full
regalia, clapping off-beat but joyfully,
while residents cheer “PS wetu!"

For many young Kenyans, that ac-
cessibility punctures the myth that
government is a cold, distant machine.
Comments under her clips read: “She’s
like our auntie in government,” and
“Finally, a PS who doesn’t frown for the
cameras.”

Citizen trust

Supporters call her the face of a new
public service: professional but warm,
policy-driven but people-centric. They
argue that a dancing PS does more for
citizen trust than a hundred memos.

Critics, of course, exist. Some dis-
miss the dancing as "PR optics” designed
to soften a tough bureaaczacy. Others
whisper that serious work doesn’t need
a soundirack. Even they cdoesn't one
point: Dr Imbunya has dragged the State
Department for Public Service out of
obscurity and into national conversa-
tion.

Her rise also says something about
the shifting face of power. In a public
service long steered by conservative,

\! d norms, is part
of a cohort of women redefining the ar-
chetype of “senior official”.

“Behind every strong woman is a
story most people never see,” she told
a women's mentorship summit. “In my

ition or leadership, I aim to i
‘opening more spaces for women to lead
and £ P IS
service, enterprise and mentorship.”

She's deliberate about it. Her of-
fice runs “HeForShe in Public Service”
forums, She spotlights female county
directors. She ends speeches with
Kiswahili: “Tunaweza na wanawake, bila
k h (wech ion the
women, without forgetting men).”

‘The test, as always, is whether
warmth translates to wins. Dr Imbunya
knows it: “Every public servant deserves
dignity, protection and peace of mind
knowing that when life happens, the
system will respond fairly, efficiently and
with compassion,” she says. “That is the
kind of government we are building for
our citizens across Kenya.”

In a system built on files and formal-
ities, she’s filing something different, a
reminder that the “public” in public ser-
vice is not an abstraction. It's the moth-
er in Turkana. The clerk in the queue.
The youth with an idea. And sometimes,
it's a PS on the dance floor, proving that
service and joy are not opposites.
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STATE DEPARTMENT FOR ICT ASSISTANT DIRECTOR PAYS COURTESY
CALL TO DISCUSS STRATEGIC PARTNERSHIPS FOR SCHOOL DIGITAL
TRANSFORMATION

On behalf of the Principal Secretary, Eng. John Kipchumba Tanui,
CBS, the Assistant Director, Mr. Geoffrey Omwenga, from the State
Department for ICT and the Digital Economy paid a courtesy call on the
2nd of June 2026 to Ps. Dr Jane Kere Imbunya to explore strategic areas of
collaboration aimed at advancing digital skills development among
learners.

The discussions centered on fostering partnerships to support the
provision of digital devices to selected schools and the establishment of
centres of Excellence in Hamisi, Vihiga County. These initiatives are
designed to expand access to digital learning opportunities, strengthen
the integration of ICT in education, and equip learners with the digital
competencies required to thrive in an increasingly technology-driven
economy.

The collaboration underscores the Government’s commitment to
accelerating digital transformation, enhancing digital inclusion, and
preparing the next generation with the skills necessary to participate
effectively in the digital age.




SELECTION PANEL CONDUCTS INTERVIEWS FOR
NOMINEES TO THE TEACHERS SERVICE COMMISSION

The Selection Panel for the Recruitment of Nominees for Appointment as Members
of the Teachers Service Commission (TSC) convened at Harambee House, on the
3rd of June 2026, to conduct interviews for shortlisted candidates, in accordance
with the Constitution and relevant statutory provisions.

The interviews form a key stage of the recruitment process and provided an
opportunity for the Panel to evaluate candidates” qualifications, experience,
leadership capabilities, and overall suitability for appointment to the Commission.
The Selection Panel reiterated its commitment to a transparent, fair, accountable,
and inclusive process, guided by the principles of merit, integrity, and equal
opportunity, to ensure the identification of the most qualified candidates for
nomination.

The ongoing recruitment exercise seeks to strengthen governance and strategic
leadership within the education sector by recommending individuals who possess
the professionalism, expertise, and commitment required to support the Teachers
Service Commission in the effective delivery of its mandate.
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Principal Secretary for Public Service and Human Capital Development, Dr. Jane Kere Imbunya, attended the monthly
meeting of Principal Secretaries held at the Kenya Advanced Institute of Science and Technology (Kenya AIST) within
Konza Technopolis on the 4th of June 2026.

The meeting brought together Principal Secretaries from across Government to review progress in the implementation of
key national programmes and priorities, while assessing measures aimed at enhancing efficiency, accountability, and
service delivery across Ministries, Departments and Agencies (MDAs).

Discussions focused on strengthening inter-ministerial collaboration, accelerating the execution of Government
initiatives, and ensuring a coordinated approach to achieving national development objectives.

The engagement reaffirmed the Government’s commitment to fostering a responsive, efficient, and results-oriented

Public Service that supports the realization of Kenya’s development agenda and the socio-economic transformation of
the country.



On 5th June 2026 the Office of the Auditor-General commenced the audit process for the State Department
for Public Service and Human Capital Development for the Financial Year ending 30 June, 2026.

In line with Article 229(4) and 229(6) of the Constitution of Kenya and the provisions of the Public Audit
Act, 2015, the audit seeks to assess the financial statements of the State Department, confirm compliance
with the lawful and effective use of public funds, and evaluate the effectiveness of internal controls, risk
management, and governance systems.

An entry meeting for the in-year audit was held today, bringing together departmental heads, Internal
Audit representatives, and officials from the Office of the Auditor-General to deliberate on the audit
scope, timelines, and key areas of focus.

The engagement reaffirmed the State Department’s commitment to transparency, accountability, prudent
financial management, and enhanced service delivery in the public sector.
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REPUIMIC OF KENYA

As we celebrate the freedom to govern
ourselves, let us honor the sacrifices of our
heroes and renew our commitment to
building a united, prosperous, and inclusive
Kenya.

Together, through integrity, hard work, and

selfless service, we can build a brighter
future for Kenya.
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MADARAKA

Dr. Jane Kere Imbunya, PhD
Principal Secretary

State Department for Public Service and Human
Capital Development

@mps.go.ke 9 State department for Public Service X @sdpskenya 'QJ sdpskenya
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Africa Public
Service Day
(APSD) recognizes
the value of
service delivery to

citizens. Be part of
4 the celebrations
this June!
Africa Public Service Day
22" June - 23" June 2026
NAIROBI
#APSD2026

#APSDKenya
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Kenya School of Government
EMBU CAMPUS

Empowering the Public Service

ANNOUNGING JUNE 2026 PROGRANS

EMBU CAMPUS

SENIOR MANAGEMENT COURSE

Ksh. 197,618 (Residential)
Ksh. 114,989 (Non-Residential)

/m June 8- July 3,2026 i-.{}

: = u

TRANSFORMATIVE LEADERSHIP COURSE

__s%_ Ksh. 117,000 (Residential)
/@ June 8-12,2026 !rﬁ Ksh. 87,000 (Non-Residential)!
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HOSPITALITY SKILLS DEVELOPMENT COURSE
/2] June 8- 19,2026 0.{3 Ksh. 113,666 (Residential)

s e |

RETIREMENT PLANNING PROGRAM

Ksh. 60,649 (Residential)
Ksh. 38,821(Non-Residential)
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GET IN TOUCH WITH US

MINISTRY OF PUBLIC SERVICE AND HUMAN
CAPITAL DEVELOPMENT

Harambee House

Harambee Avenue
P.O Box 30050-00100
Nairobi, Kenya

Phone

Telephone : +254-020-
2227411

WE WELCOME YOUR FEEDBACK.

@ info@psyg.go.ke O’ @SDPSKENYA

@SDPSKENYA FACEBOOK- @STATE DEPARTMENT FOR PUBLIC SERVICE




